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10. The restrictions of rights  after the new shares are subscribed  and before employees 

meet the vesting conditions : 
(1) Employees must put  the subscribed new restricted employee shares in custodial 

trust. Before the vesting conditions are met , employees, unless inherit, may not 
sell, pledge, transfer, give away shares to ot hers, provide  shares as collaterals, or 
dispose  of shares otherwise . 

(2) Rights to vote and elect in the Shareholders' Meeting: The trust depository 
institution shall exercise on their behalf in compl iance with related laws and 
regulations.  

(3) The other rights of the  new restricted employee shares received by employees in 
accordance with the Rules before the vesting conditions are met includ e but not 
limited to dividends, bonus, distribution right of capital reserve and subscription 
right of cash c apital increase, etc., which are the same as those of the Company's 
common shares outstanding.  

 
11. Taxes: 

(1) All kinds of taxes occurred due to the subscription of  the new restricted 
employee  shares shall be governed by the applicable laws and regulations of 
R.O.C. 

(2) If securities transaction tax occurs under the laws and regulations of R.O.C. when 
the Company buys back the new restricted employee shares in compliance with 
the Rules, the Company is responsible for the payments.  

 
12. Other important te rms and conditions:  

(1) The new restricted employee shares received by employees in accordance with 
the Rules must be put  in a custodial trust before the vesting conditions are met, 
and the Company or the personnel designated by the Company shall sign a trust 
contract  with the stock trust depository institution. Within one month the vesting 
conditions are met , the vesting part of shares in custodial account shall be 
transferred to employee s' personal depository account s. 

(2) Contract signing and Confidentiality  
A. After the total issued unit of new restricted employee shares,  subscription  

price, principle of allocation, the list of employees entitled  to subscribe, and 
other  matters are confirmed, the responsible  unit of the  Company will inform 
the employees to sign the Grant agreement, trust contract  and other related 
documents. Employees, who are entitled to subscribe but  not signing the 
related documents, will los e the subscription right.  

B. All employees who are entitled to subscribe shall abide by  confidentiality 
regulations of the Company and  not inquir e or disclose the related contents 
and the number of new restricted employee shares  granted. For any violation, 
the Company  shall punish depend ing  on the  seriousness of such matter. 

C. Employees, who subscribe the new restricted employee shares under  the 
Rules, or the holders of its equity derivatives, shall abide by  the Rules, the 
Grant agreement and the trust-related rules. 

 




