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Power Wind Health Industry Incorporated 
Meeting Notice 

(Summary Translation) 
 

1. The 2022 Annual Shareholders’ Meeting will be convened at 09:00 a.m., Wednesday, 
June 1, 2022, at No. 801, Chongde Rd., Zuoying Dist., Kaohsiung City, Taiwan 
(Conference room in Garden Villa). The attendance registration of this Meeting will start 
at 08:30 a.m., and the venue for registration is the same as the meeting place. The main 
contents of the Meeting are as follows: 
(1) Report items: 

A. The Company’s 2021 Business report. Please submit for review. 
B. Audit Committee's review report on 2021 Financial Statements. Please submit for 

review. 
C. The Company’s 2021 employees' compensation and directors' remuneration. 

Please submit for review. 
D. To amend the Company’s "Procedures for Ethical Management and Guidelines for 

Conduct.” Please submit for review. 
E. To amend the Company’s "Corporate Social Responsibility Best Practice Principles” 

and rename it as “Sustainable Development Best Practice Principles” Please submit 
for review. 

F. Report on the implementation of repurchasing the Company’s own shares. Please 
submit for review. 

(2) Acknowledgements: 
A. The Company’s 2021 Business report, Parent Company Only and Consolidated 

Financial Statements. Please ratify. 
B. The Company’s 2021 Loss off-setting proposal. Please ratify. 

(3) Discussions: 
A. The Company proposes to distribute cash from capital surplus. Please proceed to 

discuss. 
B. To amend some articles in the Company’s “Rules for Election of Directors” Please 

proceed to discuss. 
C. To amend some articles in the Company’s “Procedures for Acquisition and Disposal 

of Assets” Please proceed to discuss. 
D. The Company proposes to issue 2022 1st new restricted employee shares. Please 

proceed to discuss. 
(4) Extemporary motions. 

 
2. The Company’s cash distribution from capital surplus has been approved by the Board of 

Directors to propose as follows: 
(1) Propose to set aside NT$100,000,000 from Capital surplus - additional paid-in capital 
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in excess of par - common stock and distribute NT$1.29106633 per share. After it is 
resolved by the Annual Shareholders’ Meeting, the Board of Directors shall be 
authorized to set the ex-dividend date and handle the related affairs. 

(2) If the capital of the Company changes hereafter and thus, the total number of shares 
outstanding is affected, which resulting in the changes of dividend payout ratio, it is 
proposed for the Shareholders’ Meeting to authorize the Board of Directors to fully 
handle related affairs to such adjustments. 

 
3. The Company’s Board of Directors has resolved to issue new restricted employee shares. 

The related matters: 
(1) In order to attract and retain the professional talents the company requires, 

encourage employees and enhance their cohesion, increase the competitiveness and 
jointly create the biggest benefit for the Company and shareholders, the Company 
hereby proposes to issue 2022 1st new restricted employee shares in accordance with 
Article 267, paragraph 9 of “Company Act,” and related regulations in “Regulations 
Governing the Offering and Issuance of Securities by Securities Issuers” (hereinafter 
“the Regulations”). 

(2) The contents of these new restricted employee shares are proposed as below: 
A. Total amount of issuance: 2,000,000 shares in total, with par value of NT$10 per 

share. The total amount of issuance is NT$20,000,000. 
B. Type of issued shares: The Company's common shares. 
C. Price of issuance: Issue at a price not below (inclusive) NT$30 per share. After it is 

resolved by the Shareholders' Meeting, the Board of Directors is authorized to 
determine the actual issue price on the issue date. 

D. Vesting conditions: Employees meet the job tenure and performance criteria in 
compliance with “Issuance Rules of New Restricted Employee Shares,” and did not 
violate laws and regulations, the Service agreement, Commitment letter and work 
rules of the Company, Code of Business Conduct and Ethics, and related rules and 
agreements. 

E. Measures to be taken when employees fail to meet the vesting conditions or in the 
event of inheritance: When employees granted the new restricted employee shares 
fail to meet vesting conditions, the Company shall buy back all the shares with issue 
price and cancel the shares, unless otherwise provided by “Issuance Rules of New 
Restricted Employee Shares.” 

F. Qualification criteria for employees and the number of shares entitled to grant or 
subscribe: It is limited to full-time employees, who work officially on the date the 
new restricted employee shares are granted, of the Company and controlling or 
subordinate company. The employees who are entitled to subscribe and the 
number of shares to be granted shall be determined by the Chairman, after taking 
into consideration the factors such as seniority, position, work performance, overall 
contribution, specific achievements, and other conditions necessary for 
management. Then, the decision shall be submitted to the Board of Directors for 
approval. 
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The number of new restricted employee shares a single employee is entitled to 
subscribe, plus the number of employee stock warrants such employee is entitled 
to subscribe, which were issued by the Company in compliance with Article 56-1, 
paragraph 1 of the Regulations, shall not exceed 0.3% of the total issued shares of 
the Company. The above, in combination with the number of employee stock 
warrants a single employee is entitled to subscribe, which were issued by the 
Company in compliance with Article 56, paragraph 1 of the Regulations, shall not 
exceed 1% of the total issued shares of the Company. 

G. Necessary reasons to issue the new restricted employee shares: To attract and 
retain the professional talents the Company requires, encourage employees and 
enhance their cohesion, increase the competitiveness and jointly create the biggest 
benefit for the Company and shareholders. 

(3) Calculated expense amount, Dilution of the Company's Earnings per share (EPS) and 
Other matters affecting shareholder's equity: 
A. Calculated expense amount: 

The proposed number of new restricted employee shares in the 2022 
Shareholders' Meeting is 2,000,000 shares. On the assumption that the shares are 
fully issued on December 1, 2022 with NT$30 per share as subscription price, also 
considering the vesting period of employees, to recognize related expenses 
annually during the vesting period. If all employees meet the vesting conditions, 
the calculated expense amount is estimated to be approximately NT$200,900 
thousand. (The assumption is calculated based on NT$130.5, which is the average 
closing price of the Company's common shares from March 3, 2022 to April 15, 
2022, 30 business days in total.) According to the vesting conditions, the estimated 
expense amounts in 2022-2026 are NT$6,754 thousand, NT$79,523 thousand, 
NT$75,257 thousand, NT$27,876 thousand and NT$11,490 thousand, respectively. 

B. Dilution of the Company's EPS and Other matters affecting shareholder's equity: 
Based on the Company's total number of shares outstanding 77,455,354 shares on 
April 18, 2022, the possible influence to EPS in 2022-2026 caused by the 
aforementioned expense amounts are NT$0.09, NT$1.03, NT$0.97, NT$0.36 and 
NT$0.15, respectively. 
The Company continues its business expansion and develops new items of 
recreational sports. Meanwhile, the original venues maintain growth. In future years, 
the revenues and profits are expected to keep increasing. The Company needs 
more talents to meet the foreseeable operational requirements and market 
competition. As a whole, there is a limited dilution of the Company's EPS in the 
following years, and there is no material impact on current shareholders' equity. 

(4) Within one year since the date of receipt for notice of the competent authority's 
approval and effectiveness, the new restricted employee shares shall be issued at 
once or in tranches depending on actual demands. The Chairman is authorized to 
determine the actual issue date. 

(5) If any revision or adjustment to the conditions of the new restricted employee shares 
has to be made due to the competent authority's instruction, amendment to the laws 
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and regulations, financial market conditions, or other objective circumstances, it is 
proposed for the Shareholders' Meeting to authorize the Board of Directors to fully 
handle all related issues. 

(6) With respect to the new restricted employee shares, the relevant restrictions, 
important agreements, and any other matters not set forth herein shall be dealt with in 
accordance with the applicable laws and regulations, and the Company's issuance 
rules. 

 
4. In the reasons for convening the Meeting, for any essential contents of items specified in 

Article 172 of Company Act shall be explained, please refer to the MOPS. (Website: 
http://mops.twse.com.tw/mops/web/index). Enter the stock code, then click on the 
Electronic Book - Annual report and related documents of Shareholders’ meeting - 
References for each motion in Shareholders’ Meeting. 
 

5. In accordance with Article 165 of Company Act, the registration for stock transfer will be 
temporarily suspended from April 3, 2022 to June 1, 2022. 

 
6. Please find the Attendance sign-in card and Proxy form enclosed with this Meeting notice. 

If Shareholders plan to attend the meeting in person, please affix your signature or 
personal seal to the “Attendance sign-in card” (no need to send back) and submit it for 
registration on the day of the Shareholders’ Meeting. If Shareholders hope to appoint a 
proxy to attend the Meeting, please affix your signature or personal seal to the “Proxy 
form,” fill out the name and related information of the proxy and have the proxy affix 
his/her signature or personal seal to the “Proxy form.” Such Proxy form shall be delivered 
to Stock register and transfer dept. of SinoPac Securities, which is the Company’s stock 
register and transfer agent, at least five days prior to the Meeting so that an Attendance 
sign-in card can be issued to the proxy. 

 
7. Shareholders, solicitors and proxies shall bring identification document to the 

Shareholders’ Meeting for reissuance. 
 
8. In case of any shareholder solicits the proxies, the Company will compile a summary 

statement of the Solicitor solicitation information and disclose on the website of Securities 
& Futures Institute before April 29, 2022. For details, please click on the page “Solicitation 
free inquiry system” (Website: http://free.sfi.org.tw), and enter the stock code for more 
information. 

 
9. For this Annual Shareholders’ Meeting, shareholders may exercise the voting rights by 

electronic means from April 30, 2022 to May 29, 2022. Please log in the “Shareholders’ 
e-vote,” which is a Shareholders’ Meeting e-vote platform of Taiwan Depository & 
Clearing Corporation, and vote in accordance with relevant instructions. [Website: 
https://www.stockvote.com.tw] 

 

http://mops.twse.com.tw/mops/web/index
http://free.sfi.org.tw/
https://www.stockvote.com.tw/
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10. The institution responsible for tallying and verifying the votes for the Company is the 
Stock register and transfer department of SinoPac Securities. 

 
 
Sincerely Yours, 
The Board of Directors of Power Wind Health Industry Incorporated 
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